
SEXUAL HARASSMENT POLICY 

I. Policy Statement 
Jacksonville University strives to establish and maintain a work and academic environment in 
which the dignity and worth of all members of the University Community are respected; an 
environment characterized by equal employment, academic opportunity, academic freedom, 



B. Flagrant or Repeated Sexual Advances, Requests for Sexual Favors, and Physical Contacts 
Harmful to Anotherõs Work or Academic Performance or to the Work or Academic 
Environment. No member of the University Community shall behave toward another member 
of the University Community in any of the following ways:  

1. Make sexual advances, request sexual favors, or make physical contact commonly 
understood to be of a sexual nature, 

(a) if the conduct is unwelcome by the person(s) to whom it is directed, and 
(b) if, because of its flagrant or repeated nature, the conduct either 

 
(1) seriously interferes with work or academic performance of the person(s) to 

whom the conduct was directed, or 
(2)  makes the institutionõs work or academic environment hostile, intimidating, 

demeaning or abusive to a person of average sensibilities. 
 

C. Flagrant or Repeated Verbal and Other Expressive Behavior of a Sexual Nature which is 
Harmful to Anotherõs Work or Academic Performance or to the Work or Academic 
Environment. No member of the University Community shall behave toward another member 
of the University Community in any of the following ways: 

1. Make sexual gestures, inquire about or discuss sexual activities, make sexual comments, 
statements, jokes, slurs or gender-related epithets concerning a specific person(s) if such 
gestures, inquiries and remarks 
(a) are commonly considered by people of a specific sex to be demeaning to that sex, and 
(b) if, because of its flagrant or repeated nature, the conduct either 

(1) seriously interferes with the work or academic performance of the person(s), to 
whom the conduct is addressed or directed, or 

(2) makes the work or academic environment hostile, intimidating, demeaning or 
abusive to persons of average sensibilities of that sex. 





violated the policy against sexual harassment, unless the accused can show by clear and 
convincing evidence that there was genuine consent to the relationship by the complainant. 
 
F. No Retaliation 
No member of the University Community shall retaliate in any way against any other member 
of the University Community for: 

1. reporting instances of sexual harassment, filing a complaint within the University or 
outside the University, responding to a complaint, or  

2. appearing as a witness, investigating a complaint or serving on a hearing body 
concerning a complaint of sexual harassment. 

 
G. False and Malicious Charges 
False accusations of sexual harassment can seriously injure innocent people. Where the 
preponderance of the evidence shows that a member of the University Community 
intentionally made a false and malicious charge of sexual harassment, that person will be 
subject to disciplinary action. Charges made in good faith which are erroneous or unproven are 
not subject to discipline. 

IV. Procedures 
The University reserves the right to investigate and take appropriate action in any matter of 
sexual harassment which comes to its attention. 
 
A. Complaint 
Any member of the Jacksonville University faculty, staff, administration, or student body who 





(b) The Sexual Harassment Committee shall consist of twelve (12) persons, excluding 
the SHO, who shall be appointed by the President for a two-year term, and 
consist of persons of both genders, representing the student, faculty, 
administrators and staff. Members of the Faculty Grievance Committee or 
University Discipline Committee may not serve a simultaneous term on the 
Sexual Harassment Committee. 

(c)



days of the no probable cause finding. The complainantõs appeal must demonstrate that 
the findings are erroneous, the procedure required by this policy has been violated or 
that new evidence is available. The Complainant and the accused will be notified in 
writing, of the Presidentõs final decision within ten (10) working days. 
 

E. Other Procedures 
The University reserves the right to continue or suspend all proceedings if the 
complainant or defendant files a charge with the EEOC, through the courts, or a state 
agency. 

 
V. SANCTIONS 
Because of the private nature of sexual harassment incidents, and the emotional and moral 
complexities surrounding such issues, every effort will be made to resolve problems on an 
informal basis. If formal charges are pursued and verified, the sanctions applied will vary 
depending on the nature and severity of the violation and can include termination of 
employment or dismissal from the University. 
 
Examples of possible sanctions for employees of the University include, but are not limited to, 
participation in developmental educational programs related to sexual harassment; warning 
letters; poor job performance ratings impacting upon salary, work reassignment, demotion, 
non-renewal of contract; and suspension or termination.  
 
Examples of possible sanctions for students of the University include, but are not limited to, 
referral for counseling; loss of scholarship; denial of on-campus employment; denial of on-


