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This document constitutes the rules and procedures for the internal governance of the Faculty 
of the Jacksonville College of Law (“COL”). These policies are intended to follow and 
supplement any applicable University rules or policies on the matters addressed herein. To the 
extent of any conflict between these bylaws and applicable University rules or policies, 
applicable University rules and policies shall control. 

1 Mission 
The mission of the Jacksonville University College of Law is to provide quality legal education, 
focused on experiential learning and community partnerships, especially in the service of 
Jacksonville, Florida, and beyond. 

2 Organization and Governance 

2.1 ACCREDITATION 

The College shall, at all times, be guided by the accreditation standards of the American Bar 
Association and the Association of American Law Schools.  

2.2 THE ADMINISTRATIVE UNIT 

The College shall operate as a single administrative unit, without schools, subdivisions, or 
departments. Areas of faculty and student activity, such as the Law Library, Academic Centers, 
the Law Review, and Clinics, may be conducted under the direction of a Law Faculty member, 
however, all budget, personnel and other administrative functions shall be the responsibility of 
the College administration. 

2.3 THE DEAN 

The Dean is the Chief Administrative Officer of the College of Law and reports to the Provost 
and the President of the University. The Dean shall be appointed in accordance with 
Jacksonville University policy. E
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employment statistics, the financial condition of the law school, college priorities 
for the year, and other issues the Dean determines are of concern to the Law 
Faculty. 

2.3.4 The Law Faculty will review annually the Deans in accordance with University 
policies. 

2.4 VICE DEAN 

The Vice Dean will assist the Dean, Faculty and staff of the College in completely integrating 
with and contributing to the University, including facilitating across disciplines, services, and 
units. The Vice Dean reports to and serves at the pleasure of the Dean. 

2.5 ASSOCIATE AND ASSISTANT DEANS 

The Dean may appoint one or more Assistant or Associate deans to assist in the management of 
the administrative functions of the College. An Associate Dean shall assume such administrative 
duties as the Dean shall prescribe. 

2.5.1 No one shall be appointed as an Associate Dean of Faculty Affairs, Academic 
Affairs, or Experiential Learning who does not serve on the Law Faculty at the 
time of appointment or who has not been approved for faculty membership.  

2.5.2 If an Assistant or Associate dean has teaching responsibilities at the time of 
appointment, course reductions may be granted to accommodate the 
administrative duties. 

2.5.3 Each Assistant or Associate dean serves at the pleasure of the dean. The Dean 
may assign such duties as are appropriate, including acting for the Dean in the 
Dean’s absence.  

2.5.4 Assistant and Associate deans who hold a faculty rank at the time of 
appointment shall return to the faculty after service with the faculty rank and 
tenure earned at time of such return. 

3 The Faculty  

3.1 DEFINITION OF FACULTY STATUS 

The Law Faculty consists of the Dean of the COL; the associate and assistant deans who have 
faculty rank; all full-time
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letters. Reassigned time for administrative or other University activities does not 
remove a person from full-time faculty status in the College. 

3.1.2 Full-Time, temporary faculty are faculty members performing full-time duties as 
determined by their appointment letters, but who have, at most a one-year, 
appointment. These faculty may be eligible to transition to tenure-track and may 
be credited time toward tenure. 

3.1.3 Part-Time 
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3.4 MEETINGS 

Law Faculty meetings may be regular or special; regular meetings will be held at least four 
times in the traditional academic year. These are not open meetings. O
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4 College Committees 
The College of Law F
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Dean may appoint no more than three members of University or 
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the Dean to lead efforts necessary for accreditation or reaccreditation, as well as 
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same rights and subject to the responsibilities commensurate with their rank and 
tenure status. 

6.3 APPOINTMENT TO RANK 

Law Faculty members hired into a tenure-track position will normally hold the rank of Assistant 
Professor. However, upon recommendation of the Dean and the Law Faculty, a person may be 
hired in at the rank of Associate Professor or Professor if they would meet the standards of 
promotion to each rank.  

6.3.1 Assistant Professor. This is the usual entry rJrfgyg Fga a Fg 3m l p csonu  tarp c FprfyCF tFk 3m l33pv p 3arv canu rF  canu rF  cu tarp c ou targ cru arv c uk 3m l33pv p 3arv  u tarp ceu arv caeu arv c u tarp cuu tarv cru arv cd tarv ct tarv ctfgyg Fga tarv ct tarv ctv pq arfv a a arfv pf FkCrCf &m b3 Fa a a Fa JvgrFaFC F l33fppC 3K Y c6.u tp c3.fgyg Fga tarv ctq j 3R  cru arv cctiu tarF cfgyg Fga tarv ct targ ct tarv ctk 3m l33pt,tarp cuu tarv cuu tarv
cru arv ceuu tarF cau tarF csv p 3arv u arv csuuu tarv
clu tarF cdu tarv 
cu tarp cmu arf ceu arv cmu arf cbu
tarv ceu j 3R su tarp c fgyg Fgauu tarv
cv p 3arv  targ ctalu tarF cuu tarv cPu arv
cruanu rF  c tarv ct targ ctu tarp ctk 3m l33puu tarv cPfgyg Fga u tarp cPu arv cruu
arv couu arv c.uu
targ cfk 3m l33pou targ  c�u j 3R ,v p 3arv u arv csuu arv c.ufgyg Fga,tarp cthu tarv cu arv c.ufgyg Fgav p 3arv teu arv cnfgyg Fga tarv ctu tarF cau tarp ctfgyg Fgaanu rF  cv pq arfv a a arfv pf FkCrCf &m b3 Fa a a Fa CyaryCgv t l33fpka 3K cy u 3% ,3csuu arv c.uu arv csu,tarp c FprfyCF tu
tarv c;uu tarv
cu tarF ctiu tarF ck 3m l33p tarv ctv p 3arv  tarv ctu arv csuu arv csu tarv ctu tarv c ou targ  c arv cru arv c,uk 3m l33p tarv ctuu tarv cuu tarv c,tarp c Fp tarv cuu tarv cu tarF cau tarF csu arv c.uyu j 3R ,sy
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to candidates.
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7.4 FACULTY HOURS 

Law Faculty will be available to students for advice, counseling, and academic instruction 
outside of the classroom by appointment and on an “open-door” basis. It is the policy of this 
Faculty to have a minimum of five posted office hours per week. While it is recognized that 
meetings and other facu
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utilized in the person's capacity as a teacher and scholar, or is undertaken 
primarily to increase the faculty member's academic effectiveness. Only rarely 
should the requirements of any outside activity justify rescheduling a class 
meeting, failing to attend to faculty committee work, the production of scholarly 
work, or the timely design and grading of examinations.  

7.7.4 Violations. A violation of the standards set forth in this policy is a breach of 
academic trust which can result in termination of his or her employment as a 
full-time faculty member. Each faculty member shall, therefore, adhere to the 
letter and to the spirit of all University rules in connection with outside activity. 

8 Law Library 

8.1 GENERAL POLICY 

The Law Library is recognized as a central resource in the educational program of the College, 
and the overall policies in effect therein shall be determined by the Dean, the Law Library 
Director and Faculty. The College shall have sufficient administrative autonomy to direct the 
growth and development of the law library and to control the use of its resources.  
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approval. A decision by 60% of the voting members in attendance to recommend a candidate to 
the Dean shall constitute the action of the Law Faculty. Votes for faculty appointment 
recommendations may not be cast by proxy. 

9.2 
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APPENDIX A: TENURE AND PROMOTION STANDARDS 
 
Standards for Faculty Tenure and Promotion 

Approved by the Faculty May 24, 2023. 
 
1. Front Matter 

1.1. Purpose.  

These rules are intended to provide for orderly and consistent administration of promotion 
and tenure decisions within the College of Law (College), and to provide candidates for 
promotion and tenure adequate notice of the procedures and standards for such 
decisions.  To the extent possible, these rules should be interpreted and implemented so as 
to be consistent with the Jacksonville University bylaws and other University policies related 
to tenure and promotion. 

1.2. Criteria.  

It is the policy of the College of Law that promotion and grant of tenure be based on 
demonstrated potential and excellence in three areas: teaching, scholarship, and service. 
The relative weight of the three areas may vary depending on each faculty member’s job 
description, as negotiated with the Dean and faculty. However, all candidates for tenure or 
promotion must make a substantial demonstration of potential and/or excellence in all 
three areas for promotion and/or tenure. 

1.3. Unified Faculty Model.  

It is the policy of the College of Law to operate under a unified faculty model. This means 
that all full-time, tenure-track members of the faculty are eligible for tenure and promotion 
and are subject to the same standards for tenure and promotion, regardless of their 
teaching role. With respect to faculty governance of the College of Law, all faculty are 
entitled to the same rights and subject to the responsibilities commensurate with their rank 
and tenure status. 

2. Definitions 

2.1. Full-Time Faculty.  

A full-time faculty member is one whose major employment is with the College of Law, 
whose primary assignment is in teaching and/or research, and/or whose employment is 
based upon a full-time faculty contract.  

2.2. Faculty Roles.  
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3.6. Faculty Role.  

Faculty recommendations on tenure and promotion shall be based exclusively on the 
faculty’s evaluation of whether the candidate meets the substantive criteria detailed in this 
document in the areas of teaching, scholarship, and service.  All faculty participating in a 
decision on tenure or promotion are responsible for meaningful and careful review of a 
candidate’s portfolio. Detailed procedures for review of candidate scholarship are found in 
Section 4 below. 

3.7. Faculty Meetings for Review of Promotion or Tenure Applications.  

The following rules and procedures apply to all faculty meetings (or portions thereof) at 
which an application for te
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considered to verify that the letter is an accurate summary. Once so confirmed, the 
Assistant Dean shall add the summary letter 
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4. Scholarship Review Procedure.  

The following sections detail procedures for review of candidates’ scholarship. In general, all 
faculty participating in a promotion or tenure decision are responsible for meaningfully 
evaluating each candidate’s full scholarship record. The procedures in this section are 
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Reviewers may (but need not necessarily) be senior scholars within the candidate’s 
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5.1. Basis for Decisions.  

Advancement in rank and grant of tenure is determined individually, in accordance with the 
standards in this document. Tenure and promotion decisions shall predominantly be based 
on demonstrated excellence (or, for promotion to Assistant Professor, potential) in the 
areas of teaching, scholarship, and service. Promotion and tenure also require minimum 
duration of academic and/or Jacksonville University service, detailed in Section 5.5 below. 

5.2. Burden.  

In all cases, a candidate for tenure or promotion bears the burden of showing they have 
met these qualifications. 

5.3. Promotion, Review, and Tenure Timetable.  

The following subsections detail the steps in the tenure and promotion process and the 
duration of service required for promotion and tenure of College of Law faculty.  

5.3.1. Rank of Newly Hired Faculty. The faculty and administration may hire faculty at 
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6.2. Basis for Evaluation.  

Evaluation of teaching effectiveness should generally be based on peer evaluations; 
student evaluations; and review of syllabi, exams, assignments, and other course 
materials. Because the unified model adopted by the College of Law requires 
evaluation of faculty with varying teaching roles and methods including library 
administration, legal research and writing, clinical, and experiential legal education, the 
Committee should be proactive and flexible in determining what data and evidence 
best demonstrates a candidates’ teaching effectiveness.  

6.3. Student and Peer Evaluations.  

The teaching performance of a candidate for tenure or promotion should be evaluated 
by at least two peers (other members of the College of Law faculty of equal or higher 
rank), and those evaluations must be included in the candidate’s portfolio. The 
Committee should carefully consider the limitations and biases of peer and student 
evaluations, particularly anonymous student evaluations. Evaluations should be as 
recent as possible to allow accurate evaluation at the time of d
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generally be disseminated by an organization other than the candidate themselves 
or the College of Law. Only published works or works accepted for publication at 
the time of review should generally be considered for determining a candidate’s 
effectiveness in scholarship, though works in progress may provide important 
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7.3.3.2. Derivative Works without Significant Originality. Publications that 
summarize existing knowledge but lack original commentary or analysis will 
usually not qualify as significant works of original scholarship. Examples of 
such publications include (but are not limited to) those in journals aimed 
primarily at the general public or practicing lawyers (the “trade press”), CLE 
materials, most materials prepared for litigation or client service, or class 
assignments and other purely pedagogical materials. Note, however, that 
publications in the trade press and other public-facing venues may advance or 
indicate the impact and influence of a candidate’s scholarship, and thereby 
serve as a component of the candidate’s scholarship portfolio (see Section 7.5 
below), even if they do not qualify as significant works of original scholarship. 

7.3.4. Traditional Publications. The scholarly output of law professors has traditionally 
come in the form of articles in student-edited or peer reviewed journals, books 
published in an academic press, and similar publications. Such publications will 
generally meet the criteria for publication, substantiality, and originality stated 
above and therefore qualify as significant works of original scholarship. 
Nevertheless, the Committee and faculty should read and evaluate each 
publication to determine whether it meets the criteria. No preference in tenure or 
promotion shall be given to traditional publications over other forms of scholarship 
that meet the criteria. 

7.3.5. Other Forms of Scholarly Output. Other forms of original scholarly output that 
do not fit within the traditional categories can and often will meet the criteria for 
publication, substantiality, and originality. Moreover, the unified faculty model 
adopted by the College of Law requires recognition of a more diverse set of 
research agendas as worthy of promotion and tenure, and awareness of 
publication norms in fields other than traditional legal scholarship. The Committee 
and faculty should read and carefully evaluate each publication to determine 
whether it meets the criteria. Types of non-traditional publications that may 
qualify as significant works of original scholarship include (but are not limited to) 
those listed below. 

7.3.5.1.
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7.3.5.5. Original and substantial briefs in a state or federal appellate case (on 
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7.4.3.1. Faculty on 12-month Contracts. In particular, faculty on 12-month 
contracts and with substantial (50% or greater) administrative duties will have 
less time and flexibility available for research. If such a candidate requests, 
therefore, the dean and tenured faculty shall work with the candidate to 
define a reduced publication productivity requirement, subject to the 
minimum level of productivity defined in Section 7.4.3.2. 

7.4.3.2. Minimum Publication Requirements. Publication of significant works of 
original scholarship is a universal requirement of tenure and promotion. 
Notwithstanding any written agreements, no candidate may be promoted 
without publication of at least one unit of scholarship at their current rank 
(i.e. since their last promotion), and no candidate may be granted tenure 
without publication of at least two total units of scholarship, including at least 
one publication deemed equivalent to at least one full unit.  

7.4.4. 
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citations in other scholarly works, citations in court opinions, presentations of 
research at venues outside the College of Law, and demonstrated effects on 
legislation or public policy. The number of downloads from a preprint repository 
(e.g. SSRN) should not be considered. For tenure decisions, external reviews should 
provide evidence of impact  

7.5.3. Contributions to Intellectual Life. Faculty should contribute to intellectual life at 
the law school and to the academic reputation of the College of Law. Contributions 
may include (but should not be limited to): 

7.5.3.1. Presentations of new research or projects to the faculty. 

7.5.3.2. Attendance at and contribution to presentations of research by others at 
the School of law, including visiting lecturers and candidates for potential 
hire. 

7.5.3.3. Engagement with other faculty members on their scholarship outside of 
formal presentations. 

7.5.3.4. Mentorship of junior scholars and/or student research and scholarship. 

7.5.3.5. Invitation of other scholars within a candidate’s field to visit the College 
of Law and discuss their work. 

7.5.3.6. Attending conferences/workshops related to the mission of the College. 

7.5.3.7. Obtaining/maintaining licensure or other professional certifications 
related to the mission of the College and/or the faculty member’s research 
agenda. 

7.5.3.8. Original, comprehensive applications for competitive grants or fellowship 
that are of significant length and magnitude and that result in a substantial 
contribution to the School’s mission.  

7.5.4. Presentation to Faculty. Faculty members are encouraged to present scholarly 
work (completed or in-
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7.5.5. Contributions to the Academic Community. Scholars, especially senior scholars, 
should make contributions to the wider academic community that advance the 
work of others, not just their own. Such contributions may include (but should not 
be limited to): 

7.5.5.1. Peer reviews of scholarship for purposes of publication. 

7.5.5.2. Peer reviews of scholarship for purposes of other institutions’ tenure 
and/or promotion decisions. 

7.5.5.3. Participation in, or organization and leadership of, conferences, 
symposia, and similar events for sharing of research and ideas. 

7.5.5.4. Serving in the leadership of professional or academic organizations. 

7.5.5.5. Mentorship, oversight, and assistance to College of Law student-run 
journals. 

7.5.5.6. Consulting on professional projects.  

7.5.6. Contributions to Civic Education. Scholars should contribute to civic education. 
Such contributions may include (but are not limited to):  

7.5.6.1. Writing editorials or other short-form articles intended for general 
audiences. 

7.5.6.2. Granting interviews as subject-matter experts for news media.  

7.5.6.3. Contributing expertise to court proceedings as an amicus or pro bono 
expert witness. 

7.5.6.4. Contributing expertise to other government proceedings, including 
legislative deliberations and administrative adjudication or rulemaking. 
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agreements, subject to the minimum rate of productivity described in Section 7.4.2 
above. 

7.6.2. Associate Professor. For promotion to the rank of Associate Professor, a 
candidate shall demonstrate effectiveness in scholarship by: 

7.6.2.1. Publication of at least three units of scholarship  

7.6.2.2. Demonstrated consistent flow of scholarly accomplishments and 
productivity. 

7.6.2.3. A recent presentation of the candidate’s research to the faculty (or some 
subset thereof), typically within the last year; 

7.6.2.4. Evidence of regional or national recognition as a scholar in their field. 

7.6.2.5. Contributions to scholarship outside of publications, with particular 
emphasis on efforts to publicize the candidate’s research and participation in 
the wider academic community. 

7.6.3. Tenure. For tenure at the rank of Associate Professor, a candidate shall 
demonstrate effectiveness in scholarly pursuits by: 

7.6.3.1. Meeting all the requirements for effectiveness in scholarship at the rank 
of Associate Professor. 

7.6.3.2. Publication of additional units of scholarship if necessary to maintain the 
baseline rate of productivity defined in Section 7.4.1 above. 

7.6.3.3. A recent presentation of the candidate’s research to the faculty (or some 
subset thereof), typically within the last year; 

7.6.3.4. External reviews of the candidate’s scholarship verifying that the 
candidate’s work merits the award of tenure based on these standards, 
includes substantial, original contributions, and demonstrates a likelihood of 
enduring productivity. 

7.6.3.5. A mature and detailed research agenda that indicates a high likelihood of 
continued future scholarly productivity. 

7.6.3.6. Substantial contributions to scholarship outside of publications, including 
advancement of intellectual life at the law school and participation in the 
wider academic community. 

7.6.4. Professor. For promotion to the rank of Professor, a candidate shall demonstrate 
effectiveness in scholarship by: 
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service activities, and the degree to which those activities advance the mission and 
profile of the College of Law. Examples of external service include: 

8.2.2.1. Service and leadership in professional, legal, or community organizations 
related to the mission of the College of Law. 

8.2.2.2. Service with the ABA, AALS, or similar educational or legal societies. 

8.2.2.3. Service in or on behalf of local, state, or federal government. 

8.2.2.4. Service, especially leadership or pro bono legal work, with nonprofit 
organizations. 

8.2.2.5. Maintenance of professional certifications and licenses. 

8.2.2.6. Attendance at or leadership of conferences or other professional events 
related to the mission of the College of Law. 

8.3. Service Requirements for Tenure and Promotion 

8.3.1. Associate Professor. It is understood that faculty at the rank of Assistant 
Professor require significant time to develop their teaching skills and repertoire, 
and to pursue a nascent research agenda. Assistant professors should therefore 
typically have a service obligation modest enough to be consistent with those 
priorities. That said, for promotion Assistant Professors must demonstrate 
contributions to service reasonable and consistent with the obligations of their 
rank, including but not limited to: 

8.3.1.1. Service on College of Law and University committees. 

8.3.1.2. Service with scholarly, community, or professional organizations, or the 
bar. 

8.3.1.3. Participation in academic or professional conferences, symposia, and 
meetings. 

8.3.1.4. Formal or informal work of public service in which the faculty member 
has drawn on his or her expertise and experience as a legal scholar and 
teacher to contribute to the public good, and/or to advance the mission and 
profile of the College of Law. 

8.3.2. Tenure. For tenure at the rank of Associate Professor, a candidate must meet 
the requirements for demonstrated contributions to service at the level of 
Associate Professor, and must additionally show:  
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8.3.2.1. Consistent commitment to participation in faculty governance of the 
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9.3.3. Scholarship. 

9.3.3.1. Publication of at least three additional units of scholarship after 
promotion to Associate Professor. However, if more than five years have 
passed since that promotion, additional units of scholarship may be required 
consistent with the baseline rate of productivity defined in Section 5.1.5.1 
above. 

9.3.3.2. Demonstrated consistent excellence in scholarly accomplishments and 
productivity. 

9.3.3.3. A recent presentation of the candidate’s research to the faculty (or some 
subset thereof), typically within the last year; 

9.3.3.4. Evidence of national or international recognition as a scholar in their 
field. 

9.3.3.5. Demonstrated contributions to the academic community by support, 
review, and mentorship of other scholars. 

9.3.3.6. A rating of “excellent” in scholarship in each of the candidate’s three 
most recent annual reviews.


